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THIS GENERAL AGREEMENT made and entered into on this 


d ay o f 


, 1974, by and between the Town 


of _ICe_ar ny, a municipality in th e County of H udson, State of New 
Jersey, hereinafter referred to as the "Employer" and CIVIL 
SERVICE COUNCIL NO. II , hereinafter referred to as the "Union”. 

YoIEREAS, the parties hereto have carried on collective 
bargaining negotiations for the purpose of developing and 
concluding a general agreement■ -covering wages, hours of work 
and other conditions of employment; 

TfOW THEREFORE, in consideration of these premises and 
mutual agreements herein contained, the parties hereto agree 
with each other with respect.to the employees of the Employer 
recognized as being represented by the Union as follows: 


ry-75 


library 

Institute of Management and 
Labor Relations ' 1 

UJV 1 0 1.97b 

RUTGERS UNIVERSITY 
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ARTICLE I 


RECOGNITION AND SCOPE Or AGREEMENT 
Sect ion I . The employer hereby recognizes the Union as the 
sole and exclusive representative of all the employees in the 
bargaining unit as defined in Article I Section 2 herein for the 
purposes of collective bargaining and all activities and processes 
relative thereto. 

■* • ■» 

Section 2. The bargaining unit shall consist of all employees of 
the Town of Eearny other than department bead's and assistant 
department heads and excluding police and firemen. Also excluded 
from the bargaining unit are elected officials and members of 
beards. 

Section 3. This agreement shall govern all vrages, hours and other 
conditions of employment herein set forth. 

Se cti on 4. This agreement shall be binding upon the parties 
hereto and their successors. 

Se ctio n 5. This agreement shall be effective for the years 
commencing January 1, 3974 and a nd i D^oei-ih e r 31, 1975. 









ARTICLE II 


i 

i 

COLLECTIVE BARGAINING PROCEDURE 

S ection 1. Collective bargaining with respect to rates of pay, 
hours of. work or other conditions of employnent shall be conductec 
by the duly authorized bargaining agent of the parties. Unless 
otherwise designated, the Mayor of the Employer or his designee, 
and the President of the Union, or his designee, shall be the 
respective bargaining agents for the parties. 

Sec ti on 2 . Collective bargaining meetings shall be held at 
times and places mutually convenient at the request of either 
party. 

Section 3._ Employees of the Employer who nay be designated by the 
Union to participate in collective bargaining meetings called for 
the purpose of the negotiation of a collective bargaining agree¬ 
ment will be excused from their work p_.es i moments. 

Section 4 . Ordinarily not more than nine (9) additxnal repre¬ 
sentatives of each party shall participate in collective 
bargaining njcetiigs. 






ARTICLE III 

•. . CONDUCTING UNION BUSINESS 

ON EMPLOYER'S TIME 

Section I. The Employer shall permit members of the Union 
Grievance Committee (not to exceed three) to conduct the business 
of the Coiumittc-e, which consists of conferring with employees and 
management on specific grievances in accordance with the 
grievance, procedure set forth .herein, during the duty hours of the 
of the members without loss of pay provided the conduct of said 
business shall not diminish the effectiveness of a department 
or require the recall of off-duty employees to bring a depart¬ 
ment to its proper effectiveness. 

Sec_tion_2_._The Employer shall permit members of the Union 

Negotiating Committee to attend collective bargaining meetings 
during the duty hours of the members. No'•••ever, only two 
members of such Committee shall be permitted to attend such me 
meetings without less of pay each for a period of three 
meeting. 

Section _3._ The Employer agrees to grant the necessary time off 
without less of pay to the members of the Union selected as 
delegates to attend any State or National convention of the 
New Jersey Civil Service Employees Association provided that the 
number of delegates does not exceed in the aggregate one 
delegate for the first 50 employees or fraction thereof and one 
additional delegate for each additional 50 employees or fraction 
thereof. No more than one delegate shall be selected from a 
Department with the exception of the Street Department from which 
there shall be no more than three delegates selected. The above- 
mentioned limitations are exclusive of the President of the Union 
and the members of the State Board of Trustees. 

Provided further that such time off granted each 
delegate will not detrimentally affect the proficiency and effect¬ 


iveness of the Department. 





ART 107,12 IV 

DISCRIMINATION AND COERCION 
There .shall be no discrimination, interference, or 
coercion by the Employer or any of its agents against tbo 
employees represented by the Union because of membership or 
activity in the Union. The Union shall not intimidate or coerce 
employees into membership. Neither the Employer nor the Union 
shall discriminate against any employee because of race, creed, 
color or nation?.! origin. 
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ARTICLE V 

PAY TREATMENT FOR EXTENDED ILJFFSS 


Section 1. Employees shall be entitled to sick leave with pay 
during periods of disability due to illness, injury, or 
recuperation therefrom for periods as hereinafter set forth. 
■Secti on 2. During the first calendar year of service after 
permanent employment, each employee shall be entitled to one 
working day of sick leave for each, month of service. 

Sectio n 3. For each subsequent calendar year of employment ; 1.e. 
from January 1st to December 31st of each year, each employee shal 
be entitled to 1G working days of sick leave for each year. 

Sect ion 4. Unused sick leave shall accumulate from year to year, 
and each employee shall be entitled to such accumulated sick 
leave with pay if and when needed. 

Section 5. In the event of an absence due to injury or illness 
as a result of or arising from employment, employees shall be 
entitled to temporary disability at the statutory rate without 
utilizing accumulated sick leave; provided, however, for any such 
injury', the employee shall be entitled to full pay for the first 
four weeks of such absence without charge agianst .accumulated 


a 


sick leave. 

Section G. Dach employee shall be entitled upon death or retire- 

V *" ——— 

rent from employment with the Town of Kearny, for payment for 
unused accumulated sick leave, up to a rj.n_xinu.rn of (GO) sixty days, 
at the prevailing wage rate in effect at the tins of said death 
or retirement, provided such payment is legal under the laws of the 


State of Few Jersey. 

Sectio n 7. Ko employee shall suffer the loss of any vacation 
time or sick leave by reason of same falling during any proba¬ 
tionary period, provided that said employee passes the proba¬ 
tionary period and is made a permanent employee. Any sick time 
or vacation time taken by ?_n employee who is subsequently made 
permanent shall be debited to that employee in accordance with 
the terms of this contract governing vacations and sick leave. 





ARTICLE VII 
WAGES 


Section 1. The salary schedule set forth in Schedule A attached 
hereto and made a part hereof shall be effective for the period 
commencing January 1, 1974 and ending December 31, 1974 and 
salaries shall be paid in accordance therewith. 

Section 2. ‘ The salary schedule set forth in Schedule B attached 
hereto and made a part hereof shall be effective for the period 
commencing January 1, 1975 and ending December 31, 1975. 

Se ctio n 3. In addition to all benefits conferred by the within 
agreement, employees working shift work at the Sewage Treatment 
Plant shall be paid the following pay which shall constitute the 
“Sevrage Treatment Plant Shift Differential” 

(a) 2:00 p.m. to 10:00 p.m. shift- 

(b) 10:00 p.m. to G:00 p.m. shift- 
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AHTICLE VII A 
EDUCATION BENEFITS 


The EMployer agrees to pay the cost of Education benefit 
for educational courses taken by employees which constitute,a 
benefit to and which .are directly related to his employment activ 
tics, subject however to the following limitations. 

(a) Courses taken mist be at an accredited college or 
University 

(b) Payment will be made-, to a maximum of $25.00 per 
credit. 

• ay c*;t *. .v : . •. . 1 . . 

(c) Payment for the cost of books shall not exceed $40.: 

per year. 

(d) Payment shall be made in the form of reimbursement 
to the employee at the rete of TVcniy percent (20&) 
per year of said rei:ihursable costs as hereinabove 

•lef i ned. 

(e) The employer shall deduct from said reimbursable 
costs, any Federal grant-in-aid funds that rr,?_v have been 
received by the employee but federal grant-in-aid funds 
shall not include Veteran’s benefits. 






ARTICLE VIII 

nouns 

Sectio n 1, Except as nodilied by Article IX Section 5A & 53, 
the work week shall consist of five consecutive work days from 
Monday through Friday or as currently constitued as to shift 
work. 

Section 2. The work day shall consist of eight hours or as 
currently constituted. 

Se cti on 3. None of the foregoing hours or days shall be changed 
except as agreed upon by the parties. 


ARTICLE IX 


OVERTIME 

Sect ion 1, The Employer agrees that, overtime pay consisting of 
time and‘one-half shall be paid to all employees covered by this 
agreement for hours worked in excess of the regular work day, 
consisting of eight hours or as. currently constituted, except as 
herinafter set forth and only when such working of overtime is 


authorized by the cepartment head or assistant department head. 
Sec tion 2. In the event an employee is required to work more thru:. 


ten (10) consecutive hours overtime after having worked Ills 
regular eight hour work day, he shall be paid for the said ten 
(10) hours at tbe rate of time and one-half as set forth above, 
•recover, if the said employee is required to work more than 
eighteen hours consecutively he shall be paid for all or any part 
of the next six (6) hours at the rate of double time for such 
hours. In do case shall an employee be required to work more tkaij 
twenty-four (2-1) consecutive hours. Then an employee has worked 
for a. consecutive twerty-iour (24) hour period, lie shall be excus 


from work on his next regular work 


that dnv. 


visnout 


loss oi pay for 


d 


Sec tio n 3 . Tor)-: performed on Saturday or Sunday or on the 6th end ; 
or 7th consecutive day of the work week shall be paid at time and 
one-half. 

Sect_iqn__4_ i _ Time and one-half shall be paid for all holiday work 
in addition to holiday pay. 


Section_5^ Employees recalled to duty on a weekday at time other 

than during their regular tours of duty shall be paid a minimum 

of there (3) hours pay irrespective of time actually worked at the 

applicable overtime rate of pay set forth in this Agreement. 

\ 

Employees called to duty on Saturday or Sunday, or tbe sixth and 
seventh consecutive vorl; day in the case of sewage treatme nt pl_gn_t 
employees, shall be paid a minimum of four (4) hours pay irrespec¬ 
tive of time actually worked at the applicable overtime pate of 
pay set forth herein. 

5A Library employees working on Saturday or Su.nday 
shall be paid at the prevailing overtime rate as same is ejefined 





In this contract 


5B Employees working on Tuesday evenings, either in the 
Town Kali, or in the Kearny Board of Health, shall be paid at the 
prevailing overtime rate, as same is defined in this contract. 
Section^ Overtine shall be allocated and granted on adepart- 
m.ental seniority basis where possible. Departmental job grade 
seniority lists shall be maintained by the Bmp}oyer and copies 
of same fshall be provided to the Union. The Employer shall 
revolve the list in granting overtime. 

S ection 7, Compensation f or such overtime shall be at time 
and one-half of the employee’s normal hourly rate of pay except 
a s ?3 c- r c- i n ab o v e set forth. 

Eject ion _S_^ Payment for overt ive ^*ork ‘shall be made within two 
pay periods after such overtime work is performed. 





i 
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AHTiCLE X 
VACATION 

Secti on 1. . Commencing January 1, 1974, all permanent and pro¬ 
bationary employees covered by this agreement shall be granted 
vacations in accordance with the following schedule: 

(a) Newly appointed employees shall receive one 
working day's vacation for each r.onih of service during the 
first calendar year of employment. 

(b) beginning with the second calendar year and through 
the fifth calendar year of employment, employees shall receive 
(14) fourteen working days vacation. 

(c) Beginning with the sixth calendar year and through 
the tenth calendar year of employment, employees shall receive 
(17) sovc-n teon v orkin j d ay s va.cat ion . 

(d) Beginniag rith the eleventh ca 1 end.ar year of 
employmont, and through the fourteenth calendar year of 
employment, employees shall receive (21) twenty one working 
days vacation. 

(g) Leg inn ing with the fifteenth calendar year of 
employment, employees shall receive tv;or.ty-five working days 
v a c a cion d e r i no that y o a r .a nd d u r 1 :• 7 g ec h y ear of e: gn icy me n t 
thereafter. 

(f) The tern calendar year as used heroin shall mean 
that with the coreoption of newly appointed employees, who shall 
receive vacation days as outlined in clause (a) above, each 
employee’s vacation increment shall become effective on January 1, 
of the year in which bis anniversary date falls. 

Section 2.^ In order not to interfere with the proper and efficien; 
operations of the employer, it is agreed that the scheduling of 
vacations must be left to the discretion of the employer, but 
such discretion shall not be arbitrarily exercised and seniority 
shall be a governing factor. 

S ec tion 3. An employee’s vacation pp.y shall be the same amount he 
would have received had he worked his regular schedule. 



Section -4. Vacation periods for employees as computed in accord¬ 
ance with Section 1 above shall commence on the first day of 
the employee’s normal work week and continue until the vacation 
entitlement period is exhausted unless the parties hereto agree 


otherwise; provided, however, for that portion of any vacation 
period that exceeds two weeks, the Department bead may exercise 
his discretion as to whether that portion of the employee’s 
vacation entitlement should be "riven consecutively with the 
first two weeks,, but in any event shall attempt to give that 
excess portion of the employee’s vacation period in full weeks 
where possible and proper. 





WflCLE XI 
DiSATH IN FA:.? 11, Y 


Sect^ion _1. The Employer agrees that all employees covered by this 

contract shall be permitted bereavement leave with pay not to 
exceed four calendar days beginning with the date of death of 
a spouse, child, mother, father, brother, sister, mother-in-law 
or father-in-law, grandparents-of the employee or spouse, or 
any member of the employee’s household. 





ARTICLE XII 
HOLIDAYS 


Sec1.1 on __1 .'Die following shall be recogni:-;ed as paid holidays 
under this Agreement: 


New Year's Day 
Lincoln's BA r th c;ay 

Third Monday in February, hnown as TasMnet on 1 s Birthday 
Good Friday 

bast Monday in May, known as Memorial day 
July dth (Independence Day) 

First Monday in Sc-ptember, known as Labor Day 
Second Monday in October, known as Columbus Day 
■Fourth Monday in October! known as Veteran's Day— 
Flection Day (General) 

Fourth Thursday in 27ovenber, known as Thanksgiving Day 
Christmas Day 


oection2^ employees shall receive pay for all said holidays 
regardless of the day upon which said holiday falls so that 


holidays falling on Saturday rill be celebrated on Friday, 
all holidays falling on Sunday will be celebrated on the 
following Monday. 


an d 


Section_3. All c1er5ca 1 cop1oyees, ( i . e. 

receiving clothing allowance and whose job 
Schedules A and B annexed arc notated !! C n , 
forth) s h all i• e c ? i v e the S r* y a L l e r 'Vb an 2: s g 


, all €-:■ ;:p 1 o y o e s not 
titles as listed in 


ps hereinafter set 
iving as a holiday with 




antici/e xiix 

. HOSPITAL AND PHD I CAL I:LEK INSURANCE 
Section The Employer agrees to provide, at no cost to the 

employee, full Blue Cross and Blue Shield coverage, including 
Eider “J” for all employees and their dependents as defined 
under tho respective policies of insurance. The Employer also 
agrees to provide major medical insurance to all employees and 
their dependents. 

Section 2. The Employer further agrees to provide, at no cost, 
to all retired employees mho have been, prior to retirement, 
employees covered by this Agreement, full Blue Cross and Blue 
Shield coverage, including Eider "J” benefits and major medical 
insurance for a period of five (0) years after retirement, 
pro vf ('d , hov• ovc-r, that dvr i n»: s t■ ch f i ve ( 5) y •:?a r pc? r iod t he 
retired employee is not other-vise covered for such insurance 
by another employer or is not covered by .’'eeicare. 

Section 3 The looplover agrees to provide, at no expense to the 
e!ip 1 oy oes, a Ti ve Thousa mi Doll a r ( f 5,000.00) Life I r su r r-nce 
Policy for all employees covered by this Aero 2 r:ont. 

Section 4. The Pr.ployer agrees to pay full cost of Medicare 
premiums and charges as authorised <y Chapter 111 of Public Lavs 
of 1973 and as required by resolution of the Council passed on 
Pay 22, 1074. 








/ini'I CL ,15 XIV 

INSURANCE & AblOTOblLE COSTS 

.wTilLwTAAu The Employer agrees to provide liability insurance 
coverage in an adequate sum covering its employees who are 
covered by this Agreement during the performance of their 
duties. 

'the Employer across to pay the sum of ($25.00) 

Twenty rive dollars per month to those employees who are required 
by their superiors to use their private automobiles to carry on 
their regularly assigned duties. 

Section 3 % The Employer agrees to provide collision coverage 
either through a separately obtained Insurance policy or by acting 
as a self-insurer in an amount not to e:<ccad($2 J 500.00) 

Twenty Tive Emubred Eel 3 a ms which ah" 3 1 be m ;-d to :'.r bom Pi fy 
c-r,p 1 cyocs covered by section 2 hereof for property damage 
provibed: 

(a) The said employee is not the sole cause of the 
accident. 

(b) The said employee was not at the time of the ? odder 
under the influence of narcotics, or alcohol. 

(c) The s aid employee a a s specifically authorised to use 
his vehicle by his superior, to carry on his regularly 

a s s i a ji e d o u t i o s . 



ARTICLE XVI 
PENSIONS 


The Employer shall provide pension and retirement 
benefits to employees covered by this Agreement pursuant to 
provisions of the statutes and laws of the State of New Jersey. 




ARTICLE XX 

*. •_ Ai; 13IVRATION 

Sec ti on 1 , Any grievance or other natter in dispute involving 
the interpretation or application of the provisions of this agree¬ 
ment, not settled by the Grievance Procedure as herein provided, 
may be referred to an arbitrator as hereinafter provided. 

Section 2. hither.party may institute arbitration proceedings 
when the Grievance Procedure has been exhausted by written demand 
upon the other party specifying the nature of the unsettled 
grievance or other matter in dispute. IVithin fifteen days 
following the presentation of such demand, the party demanding 
arbitration shall request the New Jersey Public Employment 
Relations Commission to appoint an arbitrator to hear the 
arbitration in the manner set forth in Rule 19:12-14, Rules and 
Regulations and Statement of Procedure of the New Jersey Public 
Employment Relations Conaci ssion . 

Section 3. The decision of the arbitrator shall be in writing and 
shall * include the reasons for each finding and conclusion. 

SectjqnThe decisions of the arbitrator shall be final 
and binding on the Union and the Employer. 

Section^ Mb ere an employee has exercised his right of appeal 
as expressly granted in the Revised Civil Service Rules or Statute 


of New Jersey, there shall be do right to arbitration under the 
provisions of this AKticle. 

Sec tion 6. In the event of a change in the law governing the 
New Jersey Public Employment Relations Commission or its rules 
and regulations which would in any way effect the method of 
selection of an arbitrator, then, in the alternative, the party 
demanding the arbitration shall request the American Arbitration 
Association to submit a list of nine (9) arbitrators from which th 
parties may make a selection of the arbitrator. If the parties - ' 
fail to agree on the selection of the arbitrator from the list, 
each party shall alternately strike one name until but one name 
remains and that party shall be the arbitrator of the issue 
or issues to be arbitrated. The cost of the arbitrator’s service, 
if any, shall be shared by both parties and each of the parties 


shall bear its own. 




ARTICLE XXI 
RETROACTIVITY 

All agreements made herein relative to wages, hours 
ad conditions of employment or otherwise as agreed upon sub- 
oquent to January 1, 1974, shall be retroactive to January 1, 19 



AfM’ICT «K XXII 
LONGEVITY 

Sect ion 1, Effective January 1, 1974, each employee covered by 
this Agreement shall be paid in addition to the rates of pay 
set forth in Article VII herein, a longevity increment based upon 
years of service with the Town of Kearny in accordance with the 
follov/inn schedule: 


Years of Service 


Percentage of Salary 


5 to 9 2 

10 to 14 4 

15 to 19 .6 

20 to 24 8 

25 and over 10 

S ect ion 3. Inch employee shall qualify for the longevity incre¬ 
ment on the 1st day of January of the year in which the anniver¬ 
sary of his employment falls and such increment shall be due and 
payable on the 1st day of January of the calendar year in which 
his anniversary date falls and thereafter on January 1st of 


each successive year. 



•. . ARTICLE XXIII 

MANAGEMENT OF TOWN AFFAIRS 

The Union recognises that areas of responsibility must 
be reserved to the Employer of the local government as to serve 
the public effectively. Therefore, the right to manage the 
affairs of the Town and to direct the working forces and operatiors 
of the Town, subject to the limitations of this Agreement, is 
vested in and retained by the Employer, exclusively. 




AhTICLK XXIV 
CIXjTj 1 i mg aLOXahok 


Section 1. A clothing allowance in the amount of Fifty Dollars 


/ 


($50.00) shall be paid for the year 1074 only .-by the Employer 


to all non-clerical employees covered by this Agreement and pu¬ 
blic health nurses whose job title in Schedules A and 0 annexed 
are notated with the designation n N.C. M . 

Section 2. A clothing allowance in the amount of Two Hundred 


Dollars ($200,00) shall be paid for the year 1974 by the Employer 
to all non-clerical employees covered by this Agreement and 
public health nurses whose job titles in Schedules A knd B 
annexed are notated with the designation ,S N.C." * 

S ect ion _3. A clothing allowance in the amount of Two hundred 
Dollars ($200.00) shall be paid for the year 1975 by the 
Employer to all non-clerical employees covered by this Agreement 
and public health nurses whose job titles in Schedules A & B 
annexed are notated with the designation ‘’N.C. 1 ’. 




ARTICLE xxv 
PERSONAL DAYS 

Section 1. Commencing January 1, 1974, all employees covered by 
this agreement shall be entitled to three (3) days off as 
personal clays off for personal business. 

^?^y_on^_2. Such personal days shall bei non-cumulative from year 
to year and mist be taken within each calendar year. The choice 
of days shall be subject to the approval of the department head 
but such approval shall not be unreasonably withheld. Notice 
of the taking of such personal days off shall be given, where 
possible, at’least 24 hours in advance of the commencement of the 
work day or days sought as personal business days. If such fM 
hour notice cannot be given, maximum notice possible under the 
circumstances shall be given to the department head or suitable 
supervisory personnel. >. 





At]XICL>: XXVI 
MAX AI’DOUS XOXK 


Section 1 ^ The Employer agrees that in any case where work is 
required to be performed during hours other than regular work 
day hours and where such work may constitute a safety hazard to an 
employee, suchvork shall only be performed by two or more 
employees working together. 

Section 2. In determining whether such work constitutes a safety 
hazard, as referrred to above,■the following factors shall be 
considered by the department head, or in his absence, his designee 
or assistant, prior to requiring work to be performed during other| 
than regular work day hours: 

(a) The hour of the day or night that such work is to 
be performed; 

(b) The existence of traffic hazards; 

(c) The location where the work is to be performed; 

(d) The physical effort required to perform such work; 

(e) leather conditions; 

and (f) Any other factors deemed pertinent by the department 
head or his delegate. 

Section 3. The decision to assign two or more employees in the 
case of safety hazards, shall be made by the department head, his 
designee or assistant . 
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AH TIC u: XXVII 
LEAVES OF ABSLXCE 


The Employer agrees that leaves of absence without p 
requested by employees covered by this Agreement shall be 
granted by the Employer at the Employer’s discretion but such 
grant of leave shall not be discrininatorily, unreasonably or 
unjustifiably refused or denied. 


ARTICLE XXVIII 
JURY DUTY 


In the event an employee covered under this Agreement 
is called to jury duty by any Court, the Employer shall pay said 
employee his full, regular base weekly wage for the entire period 
of the jury duty without deduction for juror's compensation. 





ARTICLE XX iX 


SCHEDULE FOR PAYMENT 
OF CERTAIN -BENEFITS 

The Employer shall pay certain of the contractual 
benefits required under this agreement in accordance with the 
following schedule: 

(a) Clothing allowance shall be paid in full on 
January 1st of each year. 

''N 

(b) Longevity increments siall be paid on the first 
day of January of each year. 

(c) Retroactive payment of all fiscal benefits provi¬ 
ded for under this agreement for the year 1974, including but not 
limited to wages, minimum pay, overtime pay and the benefits 
scheduled for payment under this article, shall be paid as soon 
as reasonably possible after execution of this agreement, but 

no later than December 31, 1974. 



ARTICLD XXX 
DURATION 

Sect ion 1. This Agreement shall be in effect from the 1st day 
of January, 1974 to and including the 31st day of December, 1975. 
Secti on 2, At least fifty (50) days prior to the expiration of 
this Agreement, the parties hereto agree to commence negotiations 
for a new Collective Bargaining Agreement. 


Ill WITNESS WHEREOF 


the parties hereto have hereunto 


set their hands and seals this 


day of 


1974. 


SEAL, 
ATTEST: 


TOYfN OF KEARNY 


STEWART AITKEN 


DAVID C. JiOWj jAIvDS # Mayor 


SEAL 
ATTEST: 


CIVIL SERVICE COUNCIL #11 


BY: 


Secretary 


"EDWARD TINTLE, President 





